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ABSTRAK

Penelitian tersebut bertujuan untuk mengetahui dan menganalisis Pengaruh
Pelatihan, motivasi dan Reward Terhadap Kinerja Karyawan Pada PT Rubber Hock
Lie. Jenis penelitian tersebut merupakan jenis penelitian deskriptif kuantitatif. Teknik
penentuan sampel pada penelitian menggunakan metode non-probabbility sampling
dengan teknik sampling jenuh. Dilakukan dengan penyebaran kuesioner secara
online menggunakan google form terhadap 86 sampel. Metode analisis data yang
digunakan adalah analisis regresi linear berganda. Hasil pengujian secara parsial
(Uji-t) menunjukkan bahwa variabel Pelatihan, motivasi, dan reward berpengaruh
positif dan signifikan terhadap kinerja karyawan. Selanjutnya hasil pengujian secara
simultan (Uji F) menunjukkan bahwa variabel X berpengaruh positif dan signifikan
terhadap variabel Y. Koefisien determinasi (Adjusted R Square) menunjukkan bahwa
variabel X dapat menjelaskan variasi terhadap variable Y sebesar 21,2% sedangkan
sisanya yaitu 76,8% dijelaskan oleh faktor-faktor lain di luar model penelitian yang
tidak diteliti dalam penelitian tersebut.

Kata Kunci : Pelatihan, Motivasi, Reward dan Kinerja
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ABSTRACT

This study aims to examine and analyze the influence of training, motivation, and
rewards on employee performance at PT Rubber Hock Lie. This research employs a
quantitative descriptive approach. The sampling technique used is non-probability
sampling, specifically the saturated sampling method. Data collection was conducted
by distributing online questionnaires via Google Forms to a sample of 86
respondents. Multiple linear regression analysis was used as the data analysis
method. Partial test results (t-test) indicate that the variables of training, motivation,
and rewards have a positive and significant effect on employee performance.
Furthermore, simultaneous test results (F-test) show that the independent variables
(X) have a positive and significant effect on the dependent variable (Y). The
coefficient of determination (Adjusted R-Square) reveals that the independent
variables explain 21.2% of the variation in the dependent variable, while the
remaining 76.8% is explained by factors outside the research model that were not

examined in this study.

Keywords : Training, Motivation, Rewards, and Performance
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