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ABSTRAK

Tujuan penelitian ini untuk melihat pengaruh gaya kepemimpinan, motivasi
dan disiplin kerja terhadap kinerja dosen pada Universitas Mikroskil Medan. Sampel
dalam penelitian ini adalah 68 orang dosen yang mengajar pada Universitas
Mikroskil Medan. Pengambilan sampel menggunakan teknik random sampling.
Pengujian instumen penelitian menggunakan uji validitas dan reliabilitas. Serta
pengujian hipotesis menggunakan uji regresi linier berganda, koefisien determinasi
(R?), uji parsial (uji t) dan uji simultan (uji F). Untuk menguji menggunakan alat
bantu SPSS versi 26. Hasil penelitian ini menunjukkan bahwa seluruh instrumen
penelitian dinyatakan valid dan reliabel. Koefisien determinasi (R2) menunjukkan
nilai 69,9% yang artinya variabel gaya kepemimpinan, motivasi dan disiplin kerja
mampu menunjukkan pengaruh atas variabel kinerja dosen. Selanjutnya hasil uji
parsial menunjukkan nilai variabel gaya kepemimpinan sebesar 4,603, variabel
motivasi sebesar 2,714 dan variabel disiplin menunjukkan nilain 3,725 yang masing-
masing bersnilai positif dan signifikan, artinya adanya pengaruh dari masing-masing
variabel terhadap kinerja dosen. Dan nilai uji simultan sebesar 22, 905 bernilai
positif dan signifikan, artinya secara Bersama-sama variabel gaya kepemimpinan,
motivasi dan disiplin berpengaruh positif dan signifikan terhadap kinerja dosen.

Kata Kunci : Gaya Kepemimpinan, Motivasi Kerja, Disiplin Kerja, Kinerja
Dosen
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ABSTRACT

The research purpose is to observe the influence of leadership style,
motivation and work discipline on the performance of lecturers at Mikroskil
University Medan. The sample in this study were 68 lecturers who taught at
Mikroskil University Medan. Sampling using random sampling technique. Testing
research instruments using validity and reliability tests. As well as hypothesis testing
using multiple linear regression tests, the coefficient of determination (R2), partial
test (t test) and simultaneous test (F test). The results of this study indicate that all
research instruments are declared valid and reliable. The coefficient of
determination (R2) shows a value of 69.9%, which means that the variables of
leadership style, motivation and work discipline are able to show influence on the
lecturer performance variable. Furthermore, the partial test results show the value of
the leadership style variable of 4.603, the motivation variable of 2.714 and the
discipline variable shows a value of 3.725, each of which is positive and significant,
meaning that there is an influence of each variable on lecturer performance. And the
simultaneous test value of 22, 905 is positive and significant, meaning that together
the variables of leadership style, motivation and discipline have a positive and
significant effect on lecturer performance.

Keywords : Leadership Style, Work Motivation, Work Discipline, Lecturer
Performance
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