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ABSTRAK

Tujuan penelitian ini untuk mengetahui pengaruh kompensasi, promosi jabatan
dan pengembangan karir terhadap kepuasan kerja karyawan. Jenis penelitian ni
menggunakan penelitian asosiatif, populasi penelitian ini yaitu karyawan yang bekerja
pada bagian Sekertariat Perusahaan, Sumber Daya Manusia dan Umum di PT.
Perkebunan Nusantara II Tanjung Morawa pada tahun 2017 berjumlah 288 orang.
Pengambilan sampel pada penelitian ini sebanyak 74 responden. Teknik analisis data
menggunakan regresi linear berganda. Berdasarkan hasil penelitian, disimpulkan secara
parsial kompensasi berpengaruh signifikan terhadap kepuasan kerja karyawan,
sedangkan  promosi jabatan dan pengembangan karir tidak berpengaruh signifikan
terhadap kepuasan kerja karyawan. Secara simultan menunjukkan bahwa kompensasi,
promosi jabatan dan pengembangan karir bersama-sama berpengaruh signifikan
terhadap kepuasan kerja karyawan pada PT. Perkebunan Nusantara Il Tanjung Morawa.
Nilai Koefisien Determinasi diperoleh R-Square sebesar 0,338 yang menunjukkan
bahwa variabel bebas yang terdiri dari kompensasi, promosi jabatan dan pengembangan
karir mampu menjelaskan variabel terikat yaitu kepuasan kerja sebesar 33,8% sedangkan
sisanya 66,2% dijelaskan oleh variabel-variabel lain yang tidak diteliti pada penelitian
ini.

Kata kunci:Kompensasi, Promosi Jabatan, Pengembangan Karir, Kepuasan Kerja
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ABSTRACK

This research aims to know The Influence of Compensation, Position Promotion and
Career Development toward employe job satisfaction at PT. Perkebunan Nusantara II
Tanjung Morawa. This type of research uses associative research, the population is
employees work in the secretariat of the company, human and general resources at PT.
Perkebunan Nusantara Il Tanjung Morawa in the year of 2017as much as 288 people. The
number of research sample as much 74 respondent. Data analysis techniques use multiple
linear regression. Based and research result, partially show the compensation are have
significant influence towards employee job satisfaction. While the variable position
promotion and career development did not have a significant influence toward employee
Jjob satisfaction. The simultan eouslys show compensation, position promotion and career
development have a significant influence towards employee job satisfaction at PT.
Perkebunan Nusantara Il Tanjung Morawa. The coefficient value of determination that
R-Square as much as 0.338 to show that independent variable is compensation, position
promotion and career development can explain dependent variable is employee job
satisfaction as much as 33.8% while the rest 66.2% is explained by order variables
which is not observed in this research.

Keyword: Compensation, Position Promotion, Career Development, Employee Job
Satisfaction
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