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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh Kepuasan Kerja (X;) dan
Disiplin Kerja (X,) terhadap Kinerja Karyawan (Y) yang dimoderasi oleh Lama
Kerja (Z) pada PT. Sumber Jaya Indahnusa Coy. Penelitian ini menggunakan
teknik pengambilan sampel purporsive sampling sebanyak 46 karyawan
digunakan sebagai sample. Pengujian secara parsial (Uji t) menunjukkan bahwa
variabel Kepuasan Kerja berpengaruh signifikan terhadap Kinerja Karyvawan.
variabel Disiplin Kerja tidak berpengaruh signifikan terhadap Kinerja
Karyawan.Selanjutnya hasil secara simultan (Uji F) vang menunjukkan bahwa
kedua independen (Kepuasan Kerja dan Disiplin Kerja) berpengaruh positif dan
signifikan_terhadap variabel dependen (Kinerja Karyawan). Hasil uji analisis
moderasi diperoleh 2 hasil yaitu bahwa .Lama Kerja tidak mampu memoderasi
pengaruh Kepuasan Kerja karyawan terhadap Kinerja Karvawan, dan variabel
Lama Kerja mampu memoderasi pengaruh Disiplin Kerja karvawan terhadap
Kinerja Karyawan. Adjusted R Square menunjukkan bahwa variabel Kepuasan
Kerja dan Disiplin Kerja dapat menjelaskan variabel dependen sebesar 35% dan
sisanya sebesar 65% dijelaskan variabel lain yang tidak diteliti dalam penelitian
ini.

Kata Kunci : Kepuasan Kerja, Disiplin Kerja, Kinerja Karvawan, Lama Kerja
dan Moderasi.
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ABSTRACT

This study aims to determine the effect of Job Satisfaction (X1) and Work
Discipline (X2) on Employee Performance (Y) moderated by Length of Work (Z)
at PT. Sumber Jaya Indahnusa Coy. This study used a purposive sampling
technique as many as 46 employees were used as samples. Partial testing (t test)
shows that the variable job satisfaction has a significant effect on employee
performance. Work Discipline variable has no significant effect on Employee
Performance. Furthermore, the results simultaneously (Test F) which shows that
the two independents (Job Satisfaction and Work Discipline) have a positive and
significant effect on the dependent variable (Employee Performance). The results
of the moderating analysis test obtained 2 results, namely that the length of work
was not able to moderate the effect of employee job satisfaction on employee
performance, and the variable length of work was able to moderate the effect of
employee discipline on employee performance. Adjusted R Square shows that the
variables of Job Satisfaction and Work Discipline can explain the dependent
variable by 35% and the remaining 65% is explained by other variables not
examined in this study.

KeyWords :Job Satisfaction, Work Discipline, Employee Performance, Length
of Work and Moderation.
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