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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh Disiplin Kerja, Gaya
Kepemimpinan, dan Motivasi Kerja terhadap Kinerja Guru SDN 02 Kandis Kota.
penelitian ini menggunakan teknik sample jenuh dilakukan dengan metode kuesioner
terhadap 33 sampel yaitu keseluruhan Guru SDN 02 Kandis Kota. Metode analisis
data yang digunakan dalam penelitian ini adalah regresi linear berganda. Pengujian
secara parsial (Uji t) menunjukkan bahwa variabel Motivasi berpengaruh terhadap
Kinerja Guru SDN 02 Kandis Kota, variabel Disiplin Kerja dan Gaya Kepemimpinan
tidak berpengaruh terhadap Kinerja Guru SDN 02 Kandis Kota. Selanjutnya hasil
secara simultan (Uji F) yang menunjukkan bahwa ketiga variabel independen
(Disiplin Kerja, Gaya Kepemimpinan, dan Motivasi Kerja ) berpengaruh terhadap
variabel dependen (Kinerja Guru). Adjusted r square menunjukkan bahwa variabel
Disiplin Kerja, Gaya Kepemimpinan dan Motivasi Kerja dapat menjelaskan variasi
terhadap variabel Kinerja Guru adalah sebesar 43.4% dan sisanya sebesar 56,6%
dijelaskan variabel lain yang tidak diteliti dalam penelitian ini.

Kata Kunci : Disiplin Kerja, Gaya Kepemimpinan, Motivasi Kerja, Kinerja Guru
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ABSTRACT

The objective of this research is to analyze the influence of Work Discipline,
Leadership Style and Work Motivation on the teacher’s perfomance public
clementary school 02 kandis city, this study uses a saturated sample technique
carried out by questionnaire method to 33 samples, namely the whole teacher in The
data analysis method used in this study is multiple linear regression. Partial testing (t
test) shows that the wvariables of Work Discipline affect the performance of
perfomance public elementary school 02 kandis city, the variable of work discipline,
leadership style and work motivation does not affect the performance of the
Independent state public elementary school 02 kandis city Furthermore simultaneous
results (Test F) which indicate that the three independent variables (Work Discipline,
Leadership Style and Work Motivation) influence the dependent variable (Teacher
Performance). Adjusted r square shows that the variables of Work Discipline,
Leadership Style and Work Motivation can explain variations to the variable Teacher
Performance 1s 43,4% and the remaining 56,6% is explained by other variables not
examined n this study.

Keywords: Work Discipline, Leadership Style, Work Motivation, Teacher
Performance
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