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ABSTRAK

Kinerja karyawan merupakan salah satu faktor penting dalam mendukung
keberhasilan perusahaan. Penelitian tersebut bertujuan untuk menganalisis pengaruh
motivasi kerja, kepuasan kerja, dan employee resilience terhadap kinerja karyawan
PT. Mekar Jaya Sawit. Penelitian 11 menggunakan pendekatan kuantitatif dengan
jenis penelitian asosiatif. Sampel penelitian berjumlah 57 karyawan lapangan yang
ditentukan menggunakan teknik sampling jenuh. Data dikumpulkan melalu1 kuesioner
dan dianalisis menggunakan regresi linear berganda, uj f, ujr F, serta koefisien
determinasi. Hasil penelitian menunjukkan bahwa secara parsial motivasi kerja dan
employee resilience tidak berpengaruh sigmifikan terhadap kinerja karyawan,
sedangkan kepuasan kerja berpengaruh positif dan signifikan terhadap kinerja
karyawan. Secara simultan, motivasi kerja, kepuasan kerja, dan employee resilience
berpengaruh positif dan signifikan terhadap kinerja karyawan. Nilai Adjusted R Square
sebesar 0,787 menunjukkan bahwa 78,7% variasi kinerja karyawan dapat dijelaskan
oleh ketfiga variabel tersebut, sedangkan 21,3% sisanya dyelaskan oleh faktor lain di
luar penelitian.

Kata Kunci: Motivasi, Kepuasan Resilience, Kinerja
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ABSTRACT

Emplovee performance is an important factor in supporting organizational success.
This study aims to analyze the effects of work motivation, job satisfaction, and
emplovee resilience on employee performance at PT. Mekar Java Sawit. This research
emploved a quantitative approach with an associative research design. The sample
consisted of 57 field employees selected using a saturated sampling technique. Data
were collected through questionnaires and analyvzed using multiple linear regression,
t-test, F-test, and the coefficient of determination. The results indicate that, partially,
work motivation and employee resilience do not have a significant effect on employee
performance, while job satisfaction has a positive and significant effect on employee
performance. Simultaneously, work motivation, job satisfaction, and employee
resilience have a positive and significant effect on employee performance. The
Adjusted R Square value of 0.787 indicates that 78.7% of the variation in employee
performance can be explained by these three variables, while the remaining 21.3% is
explained by other factors outside the scope of this study.

Keywords: Motivation, Satisfaction, Resilience, Performance,
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