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ABSTRAK

Tujuan dari penelitian ini adalah untuk mengetahui dan menganalisis
pengaruh pemberian reward dan punishment terhadap kinerja karyawan pada PT.
Central Business District Polonia (CBD) Medan. Metode penelitian yang
digunakan oleh peneliti adalah deskriptif kuantitatif. Metode pengumpulan data
dilakukan dengan kuesioner dan studi kepustakaan. Metode analisis data yang
digunakan adalah analisis regresi linear berganda, koefisien determinasi, pengujian
hipotesis secara simultan (uji F) dan secara parsial (uji t). Populasi penelitian ini
adalah karyawan yang bekerja di PT. Central Business District Polonia (CBD)
Medan yang berjumlah 60 orang. Teknik pengambilan sampel menggunakan
sampel jenuh sehingga sampel penelitian ini berjumlah 60 responden. Hasil
penelitian menunjukkan secara simultan pemberian reward dan punishment
berpengaruh terhadap kinerja karyawan pada PT. Central Business District Polonia
(CBD) Medan. Secara parsial pemberian reward dan punishment berpengaruh
positif dan signifikan terhadap kinerja karyawan pada PT. Central Business
District Polonia (CBD) Medan. Hasil uji koefisien determinasi menunjukkan
14,0% dari variasi variabel dependen kinerja karyawan yang dapat dijelaskan oleh
variabel independen pemberian reward dan punishment.

Kata Kunci : Pemberian Reward, Punishment, Kinerja Karyawan.
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ABSTRACT

The purpose of this research was to determine and analyze the influence of
reward and punishment to employees performance at PT. Polonia Central Business
District (CBD) of Medan. The method used by the researchers is quantitative
descriptive. Methods of data collection is done by questionnaire and library
research. Data analysis method used is multiple linear regression analysis,
coefficient of determination, hypothesis testing simultaneously (F test) and
partially (t test). The study population was employees working at PT. Polonia
Central Business District (CBD) Field of 60 people. The sampling technique using
saturated sample so that the sample of 60 respondents. The results showed the
simultancous administration of reward and punishment influence on the
performance of employees at PT. Polonia Central Business District (CBD) of
Medan. Partially reward and punishment positive and significant effect on the
performance of employees at PT. Polonia Central Business District (CBD) of
Medan. The test results showed 14.0% determination coefficient of variation of the
dependent variable employee performance can be explained by the independent
variables of reward and punishment.

Keyword : Reward, Punishment, Employee Performance.
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