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ABSTRAK

Penelitian ini bertujuan untuk mengetahui dan menganalisis pengaruh komitmen
organisasi dan disiplin kerja secara parsial dan secara simultan terhadap kinerja
karyawan pada PT. Central Bearindo International Medan. Jenis penelitian ini
merupakan jenis penelitian deskriptif kuantitatif. Populasi dalam penelitian ini adalah
karyawan tetap di PT. Central Bearindo International Medan sebanyak 62 orang. Sampel
yang digunakan dalam penelitian ini adalah 57 orang dengan mengeluarkan manajer dari
sampel. Hasil penelitian menunjukkan bahwa secara parsial komitmen organisasi
berpengaruh positif terhadap kinerja karyawan pada PT. Central Bearindo International
Medan, secara parsial disiplin kerja berpengaruh positif terhadap kinerja karyawan pada
PT. Central Bearindo International Medan, dan secara simultan komitmen organisasi dan
disiplin kerja berpengaruh positif terhadap kinerja karyawan pada PT. Central Bearindo
International Medan. Kinerja karyawan dipengaruhi oleh komitmen organisasi dan
disiplin kerja sebesar 90.8%, sedangkan sisanya sebesar 9.2% dijelaskan oleh pengaruh
faktor lain atau variabel di luar model seperti motivasi, pengembangan karir, pendidikan,
dan lainnya yang tidak dibahas di dalam penelitian ini.

Kata Kunci : Komitmen Organisasi, Disiplin Kerja, Kinerja Karyawan
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ABSTRACT

This study aims to determine and analyze the influence of organizational commitment
and work discipline partially and simultaneously on the performance of employees at
PT. Central Bearindo International Medan. This type of research is a type of quantitative
descriptive research. The population in this study were permanent employees at PT.
Central Bearindo International Medan is 62 people. The sample used in this study was
57 people by removing the manager from the sample. The results showed that partially
organizational commitment had a positive effect on employee performance at PT.
Central Bearindo International Medan, partially work discipline has a positive effect on
employee performance at PT. Central Bearindo International Medan, and simultaneously
organizational commitment and work discipline have a positive effect on employee
performance at PT. Central Bearindo International Medan. Employee performance is
influenced by organizational commitment -and work discipline by 90.8%, while the
remaining 9.2% is explained by the influence of other factors or variables outside the
model such as motivation, career development, education, and others that were not
discussed in this study.

Keywords: Organizational Commitment, Work Discipline, Employee Performance
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